
Labour market policy initiatives in
the Budget Bill for 2022
In the Budget Bill for 2022, the Government proposes a
reinforced jobs policy with new measures so that
everyone can participate and take Sweden forward after
the pandemic. These measures include providing more
people with employment training, counteracting long-
term unemployment, giving older jobseekers more time
in new start jobs and introducing more unemployed
people with disabilities to the working world.
Here is further information on the Government’s proposed investments in
the Ministry of Employment’s sphere of responsibility.

Reinforcement of Arbetsförmedlingen (the Swedish Public Employment
Service)
SEK 1.2 billion to give more jobseekers access to a job-matching service
SEK 425 million to give more jobseekers access to employment training 
SEK 701 million to enable more people to get extra jobs or introductory jobs
More unemployed people with a disability to benefit from the introduction to
work service
SEK 52 million for more participants in work experience
SEK 85 million for enhanced new start jobs
Time in new start jobs extended for older jobseekers
Extended mandate for the Delegation for the Employment of Young People
and Newly Arrived Migrants, and promotion funds
Entry agreements to be introduced in accordance with the social partners’
proposal
Early measures for asylum seekers
Reinforcement of measures to accelerate integration
Reinforcement of the unemployment insurance fund
Employees who are not covered by collective agreements will be offered
basic retraining and skills support
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Reinforcement of Arbetsförmedlingen (the Swedish Public Employment
Service)

Unemployment and the number of long-term unemployed have increased in
the wake of the pandemic and are expected to remain at a high level in 2022.
It is important that Arbetsförmedlingen be given the right conditions to carry
out its mandate and thereby prevent people from becoming stuck in
prolonged unemployment.

The Government therefore proposes in the Budget Bill for 2022 that
Arbetsförmedlingen’s administrative services be reinforced with
SEK 502 million in 2022. The estimated increases for 2023 and 2024 are
SEK 620 million and SEK 696 million respectively. The Government further
proposes allocating SEK 45 million to administrative appropriations from
2022 to 2024 for enhanced supervisory work. Moreover, appropriations will
be reduced by SEK 72 million per year for direct allocation to Statistics
Sweden and the National Government Service Centre for activities that
Arbetsförmedlingen currently pays for.

Arbetsförmedlingen is responsible for central government labour market
policy. Reinforcement of administrative funds improves conditions for
Arbetsförmedlingen to offer the same level of service throughout the country
and to work actively to prevent women and men from becoming stuck in
long-term unemployment.

SEK 1.2 billion to give more jobseekers access to a job-matching service

Matching services target a wide range of jobseekers and are being introduced
throughout the country. A matching service provides tailored activities to
those who need support finding a job or beginning their studies. This can
involve establishing contacts with employers, helping people find and apply
for jobs, and providing information about training opportunities, guidance
and short courses.

In 2021, matching services provided by independent actors increased in
response to the need to address growing unemployment and reform
Arbetsförmedlingen. Their remuneration is largely results-based and
differentiated based on how far removed from the labour market the
participants are. Increased participation in matching services can contribute
to shortened unemployment times and more effective matching between
jobseekers and employers seeking workers.



In the Budget Bill for 2022, the Government proposes that SEK 1.2 billion
be allocated so that more people can benefit from these initiatives with the
aim of counteracting unemployment, improving matching in the labour
market and as a further step in reforming Arbetsförmedlingen. The estimated
increases for 2023 and 2024 are SEK 173 million and SEK 2 690 million
respectively.

SEK 425 million to give more jobseekers access to employment training

Many jobseekers lack the skills demanded by the labour market and need to
improve their skills or train for a shortage occupation. Employment training
increases jobseekers’ chances of finding working and at the same time
contributes to meeting employers’ recruitment needs. Access to relevant
employment training is important both during the ongoing crisis and once the
economy has recovered but there is a labour shortage.

For this reason, the Government proposes in the Budget Bill for 2022 that
SEK 425 million be allocated to provide more jobseekers with employment
training. An estimated SEK 856 million will be provided for 2023 and
SEK 974 million for 2024. The aim of the proposal is to enable a high and
consistent level of employment training volumes from 2022 to 2024. In total,
this involves an estimated volume increase of approximately 2 100 people on
average in 2022, 4 400 in 2023 and 5 000 in 2024.

By maintaining employment training volumes, it will be possible for
Arbetsförmedlingen to offer more jobseekers training for shortage
occupations, which is also important in light of the green and digital
structural transformation facing Sweden.

SEK 701 million to enable more people to get extra jobs or introductory
jobs

Long-term unemployment has risen in the wake of the COVID-19 pandemic
and there is a risk that it will become entrenched at a high level. Extra jobs
and introductory jobs can create job opportunities, not least for foreign-born
women, and increase opportunities for employment. The Government
therefore proposes an investment of SEK 701 million in 2022 to give those
who are furthest removed from the labour market access to extra jobs and
introductory jobs. An estimated SEK 778 million will be invested in 2023
and SEK 677 million in 2024. The proposal entails a higher long-term
number of people employed through employment support.



An extra job is a job with an employer in the welfare, public, cultural or non-
profit sector for which 100 per cent of the employer’s costs are subsidised.
For introductory jobs, 80 per cent of the employer’s costs are subsidised in
both private and public sector activities.

More unemployed people with a disability to benefit from the
introduction to work service

Conditions for finding work need to be further improved for groups that are
far removed from the labour market. The Government therefore proposes
that SEK 31 million be allocated to increase the number of places in the
introduction to work service.

Long-term unemployment has risen in the wake of the COVID-19 pandemic.
Many long-term unemployed people have a disability that entails reduced
working capacity. The introduction to work service is aimed at jobseekers
who need preparatory activities before they can take part in labour market
policy initiatives and programmes. The introduction to work service is
tailored to the participant’s individual needs but can include a survey of the
participant’s skills, orientation ahead of work and work practice. Many
participants have a disability.

The Government allocated SEK 7.8 million in the spring amending budget
for 2021 to the introduction to work service in 2021. More jobseekers in
need of rehabilitation and preparatory activities need to access this service.
The Government therefore proposes in the Budget Bill for 2022 that the
investment be extended and made permanent, and that SEK 31 million be
allocated as of 2022 to enable an additional 1 000 people to benefit from the
introduction to work service. The investment is expected to help more
people who are not ready for job matching to begin studies or a labour
market policy programme to improve their prospects.

SEK 52 million for more participants in work experience

Unemployment has increased substantially during the pandemic. In 2021, the
economy is recovering as restrictions ease and an increasing number of
people get vaccinated. For those with a weaker position in the labour market,
however, there is a risk of becoming stuck in long-term unemployment.
More jobseekers need support earlier to avoid long-term unemployment.

To enable those who have become unemployed but are still not qualified for
the guarantee programmes to increase their changes of re-entering the labour



market, the Government proposes reinforcing funds to Arbetsförmedlingen
for work experience placement schemes. Work experience placements
enable jobseekers to try out a job, expand their contact network or
demonstrate their skills to an employer.

The Government proposes that Arbetsförmedlingen be allocated funds
amounting to SEK 52 million for more work experience placements for
people outside the guarantee programmes. The estimated increase for 2023
and 2024 is SEK 65 million. This roughly equates to doubling the number of
full-time equivalent places to an average of 2 000 places for 2022 and 2 500
for 2023 and 2024. These 2 000 places equate to an estimated 12 000 people
on the scheme in 2022.

SEK 85 million for enhanced new start jobs

In the Budget Bill for 2022, the Government proposes that funds be
allocated to partly offset the lower new start job subsidy rate when
employing people for whom the employer pays reduced employers’ social
security contributions.

The previously adopted reforms entailing reduced employers’ social security
contributions for young people and the ‘growth support’ mean lower subsidy
levels when employing people in new start jobs. This is because the support
for new start jobs is based on the established employers’ social security
contributions. This risks reducing the incentive for employers to employ
jobseekers in new start jobs.

The Government therefore proposes in the Budget Bill for 2022 that funds
be allocated to partly offset this effect. Expenditure for these measures is
estimated to amount to SEK 85 million in 2022, SEK 41 million in 2023 and
SEK 21 million in 2024.

Time in new start jobs extended for older jobseekers

Older jobseekers run a greater risk of long-term unemployment. For this
reason, the Government is allocating SEK 20 million in the Budget Bill for
2022 so that people aged 55 or older can hold new start jobs for a longer
period.

Jobseekers who are 55 or older belong to a group that, according to
Arbetsförmedlingen, is generally less competitive in the labour market. To
counteract long-term unemployment among older people, the Government



proposes in the Budget Bill for 2022 that the rules for new start jobs be
changed so that those aged 55 or older can hold new start jobs for twice as
long as the current regulatory framework allows, but for a maximum of
48 months.

The aim of new start jobs is to stimulate employment of people who have
been out of work for a long period. An employer who wants to employ a
person in a new start job has the right as long as the conditions for the
support are met.

The proposal aims to increase opportunities for older people who are long-
term unemployed to re-enter and establish themselves in the labour market
through a new start job.

The investment is estimated to amount to SEK 21 million in 2022,
SEK 40 million in 2023 and SEK 41 million in 2024.

Extended mandate for the Delegation for the Employment of Young
People and Newly Arrived Migrants, and promotion funds

Effective collaboration between central government and the municipalities is
important for getting people into work. This collaboration is especially
important for individuals who are far removed from the labour market and at
risk of long-term unemployment. For this reason, the Government
established the Delegation for the Employment of Young People in 2014,
and tasked it with working for greater local impact of labour market policy
measures against youth unemployment. In 2017, this mandate was expanded
to include newly arrived migrants.

In the Budget Bill for 2022, the Government announced an extension of the
Delegation’s mandate through 28 February 2023. In its final report on the
mandate, the Delegation described how new working methods developed as
a result of the Delegation’s work can be integrated into
Arbetsförmedlingen’s regular activities.

At the same time, the Government proposes in the Budget Bill for 2022 that
SEK 20 million be allocated in 2022 to promote collaboration between
municipalities and central government. The Delegation will make these funds
available and municipalities, in particular, can apply to cover some of the
costs of collaboration.

Entry agreements to be introduced in accordance with the social
partners’ proposal



The Government is working to introduce labour market entry agreements in
the first half of 2022 in accordance with the social partners’ proposal.

Entry agreements are a completely new model for central government to
stimulate employment, built on a proposal from the Swedish Trade Union
Confederation, Unionen and the Confederation of Swedish Enterprise. The
model differs from existing subsidised employment in that the subsidy is paid
directly to the individual instead of the employer paying the whole salary to
the employee and then receiving compensation from the central government
for part of the salary. Entry agreements will be introduced in accordance
with the social partners’ proposal for businesses with a collective agreement
on entry agreements.

Entry agreements will give more newly arrived migrants and unemployed
people a way into employment and will also facilitate skills supply to
businesses. Entry agreements should normally lead to permanent full-time
employment.

The introduction of entry agreements in accordance with the social partners’
proposal entails savings on the costs for entry agreements amounting to
SEK 32 million in 2022, SEK 41 million in 2023 and SEK 52 million in 2024.
This halves the amount allocated in earlier budgets and is the result of
targeting companies with a collective agreement on entry agreements.

Early measures for asylum seekers

In the Budget Bill for 2022, the Government proposes that funds to civil
society and municipalities for early measures for asylum seekers and others
be increased by SEK 30 million in 2022, with the aim of ensuring access to
information on Swedish society and health promotion activities.

Early measures for asylum seekers and others contribute to counteracting
passivity during the asylum-seeking period, facilitating contact with the
Swedish labour market and promoting future integration for those who are
granted a residence permit. Enabling more asylum seekers to benefit from
Swedish language courses and information on Swedish society during the
asylum-seeking period should facilitate and accelerate entry into the labour
market. Early measures can be especially important for asylum-seeking
women. In addition to asylum seekers, these measures include people with a
residence permit living in accommodation provided by the Migration Agency
who are awaiting reception in a municipality.



Reinforcement of measures to accelerate integration

It is essential that newly arrived migrants who have been away from the
labour market for a long period to take care of children can also use this time
for measures that strengthen their prospects of integration into the labour
market and Swedish society. The Government therefore proposes allocating
an additional SEK 20 million per year in 2023 and 2024 to municipalities and
civil society to promote participation in working life and Swedish society
(‘37a funds’).

The proposal enables the continuation of the Government’s ongoing 2018–
2022 investment in language development measures for people on parental
leave and others with small children with the aim of promoting participation
in working life and Swedish society. The proposal is primarily intended as an
opportunity for newly arrived migrant women during their parental leave.

Integration into working life and Swedish society tends to take longer for
newly arrived migrant women than newly arrived migrant men, and this is
especially the case for newly arrived migrant women who have been on
parental leave for long periods. Measures aimed at people on parental leave
are deemed to increase gender equality, since women take parental leave to
a much greater extent than men.

The pandemic’s effects on the labour market have eliminated many of the
employment opportunities that normally serve as an entry to working life.
Measures by municipalities and by municipalities in collaboration with civil
society may have greater prospects of reaching target groups who would not
otherwise make use of the public offering. The funds are thus deemed to
enable measures that reach groups who, for example, do not take part in
Arbetsförmedlingen’s introduction activities. The municipalities’ role in
these activities can also facilitate courses of measures and encourage people
on parental leave to make use of the regular offering of measures for
increased employment after parental leave, such as Swedish for Immigrants,
municipal adult education and Arbetsförmedlingen’s programmes.

Reinforcement of the unemployment insurance fund

The labour market remains heavily impacted by the pandemic, and this
causes financial difficulties for individuals. The Government has reinforced
unemployment insurance several times during the pandemic, for example by
raising benefit levels and adjusting the qualifying period so that more people
can qualify for benefits. These two measures will remain in effect through



2022, as announced in the Budget Bill for 2021.

To mitigate the financial consequences of the pandemic, the Government
proposes that the number of qualifying days be reduced from six to two in
2022. This means that individuals will be able to receive unemployment
benefits earlier than under the current rules. The costs of the proposal are
estimated at SEK 345 million in 2022. The temporary qualifying conditions
will enter into force on 3 January 2022 and cease to apply on
1 January 2023.

The Government has also submitted a proposal enabling the relaxation of
certain regulations for entrepreneurs to be extended. The Government is
extending the relaxation of the regulations concerning dormant businesses
through exceptions to the ‘five-year rule’ through 2022. The Government
also intends to extend the temporary possibility for entrepreneurs to take
certain marketing measures while retaining unemployment benefit through
2022.

Employees who are not covered by collective agreements will be offered
basic retraining and skills support

Today’s labour market places high demands on skills and the ability to adapt
to new duties or jobs. Employees without a collective agreement are less
likely to have access to retraining support financed by the employer. For this
reason, the Government proposes in the Budget Bill for 2022 that a new
public retraining organisation should offer basic retraining and skills support
for employees who are not covered by a collective agreement. Employers
who finance retraining and skills support through a registered retraining
organisation will also be eligible for compensation for doing so. A public
retraining organisation will be established under the Legal, Financial and
Administrative Services Agency.

The Government proposes in the Budget Bill for 2022 that SEK 75 million
be allocated to finance the new public basic retraining and skills support
through the public retraining organisation. This is estimated to increase to
SEK 1 billion in 2023 and SEK 3.2 billion in 2024. This also includes
resources for compensation for the costs of retraining services as of 2023
amounting to just under SEK 700 million in 2023 and SEK 2.9 billion in
2024. In the autumn amending budget, the Government proposes allocating
SEK 10 million to the Legal, Financial and Administrative Services Agency
and SEK 5 million to the Swedish Tax Agency in 2021 for startup costs for
the reform.



For 2022, the Government also proposes that resources amounting to
SEK 37 million be allocated to the Legal, Financial and Administrative
Services Agency’s administrative appropriations for its work on the new
public retraining organisation. The Government also proposes that
SEK 5 million be allocated to the Swedish Tax Agency’s administrative
appropriations to carry out IT development for employer information to be
provided to the Legal, Financial and Administrative Services Agency. Funds
for the Legal, Financial and Administrative Services Agency are also
planned for future years.

The proposal is in line with the social partners’ agreement reached between
the Confederation of Swedish Enterprise, PTK (the council for negotiation
and cooperation), manufacturing union IF Metall and Kommunal (the
Swedish Municipal Workers’ Union) on security, retraining and employment
protection.

The Government plans to return to the Riksdag in 2022 with a detailed
proposal on how the support will be allocated.

Published 23 September 2021



Vigorous measures to fight work-
related fraud
Everyone has a right to a safe and secure work
environment. A poor work environment should never
provide a competitive advantage. Companies that
deliberately contravene laws and regulations to gain
competitive advantages create unhealthy competition in
the labour market. In the Budget Bill for 2022, the
Government proposes three measures to create security
in the labour market and curb work-related crime.
– Conditions in the labour market must be fair and decent. Society’s view of
rogue actors who exploit people and distort competition must be
uncompromising, says Minister for Employment Eva Nordmark.

Increased resources to fight work-related crime

Work-related crime has negative consequences for workers, companies,
society and central government finances. Actors who carry out criminal
activities have demonstrated their ability to combine regulatory
infringements in multiple areas. Because of this, efforts to fight work-related
crime require permanent inter-agency collaboration. In the Budget Bill for
2022, the Government proposes that the Swedish Work Environment
Authority’s administrative appropriations be increased by SEK 10 million
per year to enhance inter-agency collaboration to fight work-related crime
and increase supervision.

Work Environment Authority to receive additional funds for more work
environment inspections

In the Budget Bill for 2022, the Government proposes increasing the Work
Environment Authority’s administrative appropriations. The proposal is to
increase appropriations by SEK 25 million in 2022, SEK 50 million in 2023
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and SEK 75 million from 2024. This investment will enable the Work
Environment Authority to conduct more work environment inspections.
Work environment supervision is essential to maintaining worker protection
and ensuring that fair competition conditions prevails in the labour market.

SEK 45 million to Swedish Public Employment Service for supervisory
work 

Effective supervision is critical to the Public Employment Service’s efforts
to prevent rogue actors from taking part in publicly financed activities.
Independent actors implement a major share of the labour market policy
initiatives for job seekers. In the Budget Bill for 2022, the Government
proposes SEK 45 million in additional funding to enhance the agency’s
supervisory work. This investment is planned for the years 2022–2024.

Published 23 September 2021



Minimum wages discussed during
French ministerial visit
On Monday, Minister for EU Affairs Hans Dahlgren and
Minister for Employment Eva Nordmark met with French
Minister of Labour, Employment and Economic
Inclusion Élisabeth Borne and French Minister of State
for European Affairs Clément Beaune. The aim of the
meeting was to discuss various current issues, with a
focus on the EU minimum wage proposal.
In October 2020, the European Commission adopted a proposal for a
directive on adequate minimum wages in the EU. The Swedish Government,
in close dialogue with the social partners, has worked to ensure that the
European Commission’s proposal on minimum wages does not become
legally binding.

During Tuesday’s meeting with Ms Borne and Mr Beaune, talks centred on
topics such as minimum wages ahead of France taking over the Presidency
of the EU in January 2022.

“I am highly critical of the EU wanting to interfere in Swedish wage
formation. For Sweden, it is about making clear that the social partners must
be in charge of wage formation. Research has repeatedly shown that our
approach to wage formation has served Swedish wage earners well for
several decades, and we cannot jeopardise this,” says Ms Nordmark.

The discussion also touched on joint efforts ahead of France’s and Sweden’s
upcoming EU Presidencies in the trio programme. Other important issues
addressed at the meeting were climate change and respect for the rule of law
among EU Member States, including human rights of LGBTIQ people.

“France is a strong voice in the EU that is closely aligned with Sweden on a
number of issues – particularly with respect to the importance of all EU
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Member States respecting the rule of law. I look forward to our continued
collaboration on this and other issues ahead of our upcoming Presidencies,”
says Mr Dahlgren.

Job training, the agreement between the social partners, and public funding
for the unemployed were also discussed during the meeting.

Published 26 August 2021



Government raises ambitions in
new work environment strategy
The work environment at every workplace has a major
bearing on people’s living conditions and is key to a
well-functioning and vigorous labour market. The
Government has adopted a new work environment
strategy with a continued high level of ambition for work
environment policy.
Working is positive and provides a sense of community, meaning and the
power to shape your own life. But there are also challenges in working life
that can lead to ill health, accidents and even death.

– The ambitions for work environment policy need to be higher. Everyone
working in Sweden should have a work environment that allows them to be
able to and to want to work for a full working life. In the Government’s new
work environment strategy, we are raising the ambitions for work
environment policy. We are presenting policies for security, development
and good health at work, says Minister for Employment Eva Nordmark.

The Government’s work environment strategy for 2021–2025 is intended to
clarify and strengthen efforts to achieve the objective of good working
conditions and opportunities for development in the workplace for both
women and men in Sweden. The work environment should prevent illness
and accidents. The work environment should stop people being excluded
from working life and take people’s differing conditions into account. The
work environment should contribute to developing individuals and
operations.

There are four priority areas in the new work environment strategy:

Sustainable working life – everyone should be able to, capable of and want
to work for a full working life.

https://www.government.se/


Healthy working life – working life should contribute to development and
well-being.

Safe working life – no one should risk their lives or health because of their
job.

A labour market without crime and cheating – a poor work environment
should never provide a competitive advantage.

The following targets are found within the work environment strategy’s
priority areas.

A new ‘vision zero’ that no one should die because of work

The Government is broadening the vision zero for fatal accidents from an
objective that no one should die at work to no one should die as a result of
work. This not only entails a vision of zero workplace accidents that lead to
death, but also of zero work-related mortality due to chronic ill health,
unhealthy stress, cancer and suicide, for example.

Work environment in the gig economy and working from home

Regardless of whether services are provided via apps or work is conducted
at home from the kitchen table, there should be no uncertainties with regard
to responsibility for the work environment. Everyone who works in Sweden
should have a good and safe working environment. The work environment
regulations will be reviewed with the aim of clarifying who is responsible for
the work environment in situations where this is currently unclear.

Work environment regulations to be reviewed from a gender
perspective

When the Work Environment Act entered into force in the 1970s, working
life was different from today. Even though the legislation and regulations
have been updated over the years, there is reason to review how work
environment regulations can be improved to strengthen the work
environment in sectors that are dominated by women. One question that
must be considered is whether financial penalties are required in more areas
than today.

Further steps to stop criminal activity in working life

The Swedish Work Environment Authority makes the assessment that the



number of companies that systematically breach work environment
regulations to gain competitive advantages is increasing. Multi-agency
cooperation has increased the ability to stop actors that breach the work
environment and other regulations. This work will continue and be
intensified, including through more multi-agency controls.

Increased knowledge about the work environment – from school to
research

Research and knowledge concerning what creates a good work environment
and a sustainable working life will continue to be prioritised. To contribute to
reducing the number of work-related accidents and other forms of ill health
in working life, learning about working life at school is important. Work on
work environment expertise will be enhanced.

The Swedish Work Environment Authority and the Swedish Agency for
Work Environment Expertise have a particular role as government agencies
in the work environment area. For this reason, the Government has decided
to instruct these agencies to develop action plans to implement the strategy
in their respective areas.

The action plans will proceed from the strategy’s four priority areas and
clarify which measures are to be implemented in order to achieve the
strategy’s objectives. An initial written report is due to be presented no later
than 31 August 2021. The Swedish Work Environment Authority and the
Swedish Agency for Work Environment Expertise will subsequently provide
an annual written status report.

To maintain and deepen tripartite cooperation, the Government has also
decided to retain an ongoing forum for dialogue with representatives of the
social partners and relevant government agencies. The forum will be called
the Government’s work environment forum. The purpose of the forum is to
discuss – together with the social partners and government agencies –
ongoing and planned measures in the strategy’s area, as well as the action
plans developed by the Swedish Work Environment Authority and the
Swedish Agency for Work Environment Expertise.

Published 03 March 2021



Labour market initiatives in the
Budget Bill for 2021
In the Budget Bill for 2021, the Government proposes
labour market initiatives worth more than SEK 9 billion.
The Government’s proposals are based on an
agreement between the government parties, the Centre
Party and the Liberal Party.
Reinforcement of unemployment insurance to be temporarily extended

In the Budget Bill for 2021, the Government proposes that several changes
made to unemployment insurance in the first half of 2020 be extended for a
further two years, i.e. until the end of 2022.

The COVID-19 outbreak has hit businesses hard; both employees and sole
traders have lost their jobs or assignments and are now in need of
unemployment benefits. In an additional amending budget in April 2020, the
Government decided on a range of temporary measures to increase the
number of people entitled to unemployment benefits and on a temporary
increase in benefit levels in 2020.

Based on the Government’s proposals, a temporary relaxation of the work
requirement was introduced.  The Government also decided to raise the
ceiling for the income-related benefit for the first 100 days and from the
101st day. In addition, the Government decided on an increased minimum
unemployment benefit and a temporary minimum level for unemployment
benefit. In the Budget Bill for 2021, the Government proposes additional
funding to enable these changes to unemployment insurance to apply
throughout both 2021 and 2022. The proposed allocation is for almost SEK
6  billion in 2021. 

Arbetsförmedlingen’s administrative appropriation reinforced by SEK
1  billion
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Unemployment is expected to continue to rise in 2021. Arbetsförmedlingen
(the Swedish public employment service) therefore needs increased
administrative resources to be able to manage a higher number of registered
jobseekers and ensure effective local presence and equitable services
throughout the country.

In the Budget Bill for 2021, the Government therefore proposes that
Arbetsförmedlingen be allocated SEK 250 million as of 2021 to ensure
effective local presence and equitable services throughout the country and
SEK 740 million to manage a higher number of unemployed people. The
Government also estimates that SEK 300  million will be allocated in 2022
and SEK 50 million in 2023 to manage a higher number of unemployed
people.

In addition, further reinforcements and reductions in Arbetsförmedlingen’s
administrative appropriation are proposed due to other reforms included in
the Budget Bill for 2021. The administration appropriation will be reinforced
by a total of SEK 1 011  million in 2021.

SEK 772 million for employment training

Unemployment is expected to rise and demand in the economy to be
subdued over the next few years. Many of the jobs that are now disappearing
are at risk of disappearing forever. It is important to offer quality skills
enhancement initiatives so that jobseekers who need them can strengthen
their position in the labour market ahead of an economic upturn.

In the Budget Bill for 2021, the Government therefore proposes that funds
be allocated to increase access to employment training programmes to meet
the demand for workers in shortage occupations and boost jobseekers’
knowledge through short vocational programmes.

The Government proposes an allocation of SEK 772 million in 2021. In
addition, it proposes allocations of SEK 500 million in 2022 and SEK 200
million in 2023. These allocations correspond to, on average, an additional 4
000 participants per month in 2021, 2 500 participants in 2022 and 1 000 in
2023.

SEK 1 billion to enable more jobseekers to access job-matching services

The Government proposes that funds are allocated to gradually increase the
number of participants in procured job-matching services. Increasing the



extent of procured matching services can contribute to shorter periods of
unemployment and a lighter burden on Arbetsförmedlingen. It can also
contribute to gradually increasing the suppliers’ capacity to offer matching
services for jobseekers ahead of a future reformed system. The reform of
Arbetsförmedlingen aims to enhance the effectiveness and efficiency of its
labour market activities, and the main regulatory framework will enter into
force at the end of 2022. 

In the Budget Bill for 2021, the Government proposes that SEK 1 billion be
allocated to gradually increase the number of participants in procured
matching services as part of Arbetsförmedlingen’s reform process. This will
be followed by an estimated SEK 1.5 billion in 2022 and SEK 2 billion in
2023. It is estimated that in 2023, SEK 500 million will be added to
appropriation 1:2 ‘Grant to unemployment benefit and activity support’

SEK 100 million for introduction of ‘intensive year’

In the Budget Bill for 2020, the Government announced the introduction of
an ‘intensive year’ for newly arrived immigrants. This is part of their ‘new
start’ in Sweden, and will help them to enter the labour market more quickly.
The aim is that, after the ‘intensive year’, the participants’ skills should
match labour market needs and they should be able to find work within one
year of beginning the ‘intensive year’.

Funds for the ‘intensive year’ were allocated in the Budget Bill for 2020,
including in Arbetsförmedlingen’s administrative appropriation. An
additional SEK 100 million to Arbetsförmedlingen’s administrative
appropriation is now being proposed in the Budget Bill for 2021 to ensure
effective implementation.

SEK 500 million to introductory jobs and extra jobs

Long-term unemployment is expected to rise in 2021 and result in a need for
initiatives for people who have been unemployed for a long time or newly
arrived immigrants who are unable to find work without considerable
support. Extra jobs and introductory jobs can create job opportunities for this
group, not least foreign-born women, and increase the chances of finding
work.

In the Budget Bill for 2021, the Government therefore proposes the
allocation of funds to introductory jobs and extra jobs. The aim is to create
more job opportunities for newly arrived immigrants and long-term



unemployed, which in turn can strengthen their position in the labour
market.

In the Budget Bill for 2021, the Government proposes additional funding of
SEK 500 million for extra jobs and introductory jobs. The proposal estimates
that this will generate, on average, 2 400 more employment support
initiatives per month in 2021. In 2022 the additional funding is estimated at
SEK 100 million.

Delegation for the Employment of Young People and Newly Arrived
Migrants

In its Budget Bill, the Government proposes additional funding of SEK 25
million in 2021 for promotion funds to the Delegation for the Employment of
Young People and Newly Arrived Migrants (Dua). This is to enable
collaboration between municipalities and Arbetsförmedlingen to be
maintained and developed. Dua’s efforts to promote collaboration between
municipalities and Arbetsförmedlingen are important for young people and
newly arrived immigrants, who are able to benefit from the joint initiatives of
municipalities and Arbetsförmedlingen, including initiatives in collaboration
with employers in ‘local job tracks’.

On 17 September 2020, the Government decided to extend Dua’s
assignment until 31 December 2021.

SEK 30 million to fight labour market crime

In the Budget Bill for 2021, the Government proposes a permanent increase
of SEK 30 million in the Swedish Work Environment Authority’s
administrative appropriation. This will better enable the Swedish Work
Environment Authority and other agencies to work in a focused and
collaborative manner to continue to fight fraud, non-compliance with rules
and regulations, and crime in the Swedish labour market. In 2018–2020 the
Government has invested SEK 18 million per year to strengthen efforts to
combat unfair competition in the labour market. The Government has
previously tasked eight agencies – Arbetsförmedlingen (the Swedish public
employment service), the Swedish Work Environment Authority, the
Swedish Economic Crime Authority, Försäkringskassan (the Swedish Social
Insurance Agency), the Swedish Gender Equality Agency, the Swedish
Migration Agency, the Swedish Police Authority and the Swedish Tax
Agency – with jointly developing efficient and effective working methods in
2018–2020 for multi-agency controls to combat fraud, non-compliance with



rules and regulations, and work-related crime. This assignment was
coordinated by the Swedish Work Environment Authority.

In February 2020, the Minister for Employment decided to task an inquiry
with following up and analysing the work on multi-agency controls to fight
fraud, non-compliance with rules and regulations, and crime in the Swedish
labour market. The inquiry will also propose measures in this area and
actions required to ensure that efforts are effective and efficient. The final
report is due by 30 December 2020.

SEK 47 million to combat incorrect disbursements and labour market
fraud

The conditions to effectively combat incorrect disbursements and benefit
offences need to be strengthened. In the Budget Bill for 2021, the
Government therefore proposes that SEK 47 million be allocated for this in
the labour market policy area.

The Government proposes that resources be allocated to Arbetsförmedlingen
and the unemployment insurance funds in 2021–2023 to enable them – in
cooperation with the Swedish Unemployment Insurance Board and a newly
established function at the National Financial Management Authority – to
strengthen checks and combat incorrect disbursements and fraud in the area
of unemployment insurance. Moreover, Arbetsförmedlingen is tasked with
strengthening its checks in relation to jobseekers’ job-search activities and
reporting to the unemployment insurance funds.  The Government proposes
an allocation of SEK 25 million for this in 2021–2023; SEK 15 million is
proposed for Arbetsförmedlingen and SEK 10 million for the unemployment
insurance funds. In addition, the Government proposes an allocation of SEK
5 million per year to the Swedish Unemployment Insurance Board for work
to combat incorrect disbursements and fraud against the welfare systems.

In the Budget Bill for 2021, the Government also proposes several
investments to intensify efforts to combat incorrect disbursements, abuse
and fraud in the welfare systems. These investments include SEK 17 million
to Arbetsförmedlingen and, as mentioned above, SEK 5 million per year to
the Swedish Unemployment Insurance Board to combat incorrect
disbursements and fraud in the welfare systems. The allocations will be used
to intensify efforts to fight and follow up on errors and fraud in the benefit
systems.

SEK 400 million till Samhall



Samhall plays an important role in improving job prospects for people who
have disabilities impairing their capacity to work and who cannot find work
or support through other measures.

Samhall’s additional costs are expected to rise due to wage increases. To
enable Samhall to uphold its labour market policy mandate and maintain its
sound capital structure, the Government proposes that Samhall receive
additional funding of SEK 400 million per year as of 2021.

Published 28 September 2020



Government proposes legislative
amendments to increase equal
treatment of posted workers
The Government has decided to refer a proposal to the
Council on Legislation for Sweden to implement the
EU’s revised Posting of Workers Directive. In its referral
to the Council on Legislation, the Government proposes
legislative amendments that will create more equal
conditions for posted workers and domestic workers.
The Government also proposes tighter regulations on
the notification obligation in connection with the posting
of workers and an extension of the right of access for
regional safety representatives.
“Swedish conditions and wages must apply in Sweden. The revised Directive
is a victory for the Swedish labour market model. We are also going ahead
with proposals to give regional safety representatives access to all
workplaces that are bound by collective agreements. Under the current
legislation, the requirement for an employee organisation to have a member
at the workplace risks resulting in regional safety representatives not having
access to workplaces where they are needed. The work of regional safety
representatives is extremely important – it can ultimately be a matter of life
and death,” says Minister for Employment Eva Nordmark.

The EU adopted the revised Posting of Workers Directive in 2018. The
revised Directive means that posted workers must, to a greater extent, be
treated in the same way as domestic workers in terms of pay and other
working conditions. The revised Directive also contains provisions on
enhanced protections for posted temporary agency workers and long-term
posting.

https://www.government.se/


In order to implement the revised Directive, the Government has now
referred a number of proposals to the Council on Legislation that are to
result in more equal treatment of domestic workers and posted workers in
the Swedish labour market and enhanced protection for posted workers.

More equal treatment of posted workers

In its referral to the Council on Legislation, the Government proposes to
enhance the conditions for posted workers in collective agreements. For
example, the renumeration that may be demanded will no longer be limited
to the minimum wage.

Increased protection for posted temporary agency workers who come to
Sweden is proposed. It is proposed that they receive conditions  equal to
Swedish temporary agency workers.

The protection for workers posted for longer periods will also be
strengthened through a proposal that means that essentially all working and
employment conditions will apply to them. Under the Government’s
proposal, a posting can be considered to be long-term if different workers’
periods of posting are added together.

Stricter regulations on the notification obligation in connection with
posting

In its referral to the Council on Legislation, the Government proposes
stricter provisions on the obligation for service providers that post workers to
make a declaration and to designate a contact person in the Posting of
Workers Act. Service providers who post workers to Sweden will be
required to make a declaration to the Swedish Work Environment Authority
regarding  the posting and the  designated contact person in Sweden from the
first day of posting. Currently, that obligation do not apply if the posting in
Sweden is intended to continue for at most five days.

Service providers that post workers will be required to provide
documentation to the service recipients in Sweden showing that a declaration
has been made to the Swedish Work Environment Authority. Service
recipients in Sweden will be required to notify the Swedish Work
Environment Authority if the service providers that post workers does not
demonstrate that the obligation to make a declaration has been fulfilled. A
administrative penalty will be imposed if the service provider or the service
recipient does not fulfil these obligations.



Extended right of access for regional safety representatives

Mobility in the Swedish labour market has increased. Workers stay for ever
shorter periods in the same workplace and the proportion of fixed-term,
hired and posted workers has increased. Developments in the Swedish labour
market mean there is reason to assume that more workers now work in a
workplace where there is no local safety representative than was the case
previously.

In its referral to the Council on Legislation, the Government proposes an
extension of the right of access for regional safety representatives through an
amendment to the Work Environment Act. It is proposed that the regional
safety representatives’ right of access be extended to workplaces where an
employee organisation has no members but where the organisation is or is
normally bound by a collective agreement with the employer.

The purpose of the proposal is to address the problems that have arisen in
the changed labour market by strengthening work environment efforts in
workplaces that lack organised local safety work, and thereby prevent ill
health and accidents at work.

Published 02 March 2020



Further steps to stop criminal
activity in working life
A government assignment to eight government
agencies has yielded positive results from efforts to stop
fraud, regulatory infringements and criminal activity in
working life. The Government now wants to use the
experience gained from the assignment to help
government agencies work effectively to stop criminal
activity in working life.
Fraud, regulatory infringements and criminal activity in working life have
negative consequences for workers, companies, society and central
government finances. Moreover, they have a negative impact on
employment and productivity, and they distort competition.

“Criminal activity in working life has no place in our labour market.
Society’s view of unscrupulous companies that cheat must continue to be
uncomprising. Companies that follow the rules risk being out-competed by
unscrupulous actors. The Government is taking a tough stance. It is
important to call problems by their proper name. We have a level of criminal
activity in working life here in Sweden that exploits people and also
functions as a source of income for organised crime,” says Minister for
Employment Eva Nordmark.

The Government has previously tasked Arbetsförmedlingen (the Swedish
public employment service), the Swedish Work Environment Authority, the
Swedish Economic Crime Authority, Försäkringskassan (the Swedish social
insurance agency), the Swedish Gender Equality Agency, the Swedish
Migration Agency, the Swedish Police Authority and the Swedish Tax
Agency with jointly developing working methods during the period 2018–
2020 for inter-agency checks to stop fraud, regulatory infringements and
criminal activity in working life.

https://www.government.se/


3 000 inter-agency checks

The assignment has so far resulted in over 3 000 inter-agency checks at
workplaces. There has been a focus on high-risk sectors, such as the
construction, beauty and restaurant sectors. According to the Swedish Work
Environment Authority, during their checks the agencies uncovered illegal
labour, human trafficking, substandard living conditions, hazardous work
environments, dangerous and unprotected equipment, inadequate security
equipment and benefit fraud. Of the companies checked, approximately one
in ten were forced to terminate their operations either completely or partially
because of the shortcomings the agencies found. In addition, penalties
totalling approximately SEK 10 million have been issued.

Follow-up work

The Minister for Employment has now decided to appoint an inquiry to assist
the Ministry of Employment with following up and analysing the work on
inter-agency checks to combat fraud, regulatory infringements and criminal
activity in working life. The inquiry will also submit proposals for measures
in the area and necessary action to ensure that efforts to combat fraud,
regulatory infringements and criminal activity in working life are effective
and fit-for-purpose.

Difficulties with information exchange

One challenge that the government agencies have identified in their
collaboration are difficulties with information exchange between agencies.
An important task for the inquiry will therefore be to identify and analyse
the situations in which difficulties occur and what information needs to be
exchanged.

The remit includes:

consulting agencies to identify and analyse what situations these
difficulties occur in; and
identifying what information needs to be exchanged for effective and fit-
for-purpose checks, and whether this requires additional measures.

The inquiry will also look into the conditions for digital information
exchange and an inter-agency tip-off portal.

ID checks in high-risk sectors
ID checks in high-risk sectors could help to combat fraud, regulatory



infringements and criminal activity in working life. The remit therefore
includes analysing the role of work ID cards in workplace checks and
considering whether measures are needed.

The inquiry chair will be Mikael Sjöberg, former Director-General at both
the Swedish Work Environment Authority and Arbetsförmedlingen. The
final report is to be presented by 30 December 2020.

Published 21 February 2020



Measures to get more people into
work
In the Budget Bill for 2020, the Government presents a
package to get more people into work. In all, it is
proposed that almost SEK 1.3 billion be allocated to
help equip more people for work and for better
integration, continued expansion of the Adult Education
Initiative and an active business policy. These proposals
are based on an agreement between the Government,
the Centre Party and the Liberal Party.
The Swedish economy has performed strongly. From an historical
perspective, the employment rate is high among both women and men. But
despite the positive trend in recent years, unemployment is still too high in
certain groups and jobseekers all too often lack the skills that employers
require. Since 2018, unemployment is no longer decreasing and
developments in the labour market are expected to be more subdued.

In the budget adopted by the Riksdag for 2019, scope for an active labour
market policy has been significantly reduced. This risks making it more
difficult for people with a relatively weak position in the labour market to
find work. In the light of this, the Government proposes introducing a
number of measures to mitigate the previously announced cutbacks and
improve the prospects for good results.

In the Budget Bill for 2020, the Government proposes initiatives totalling
approximately SEK 1.3 billion to get more people into work. People must be
given the opportunity to acquire the knowledge and experience that are in
demand in the labour market, while it must be easier for employers to satisfy
their skills provision needs. It must be possible for more people to start and
run companies, and the business sector’s competitiveness must be
strengthened.

https://www.government.se/


“Sweden is well equipped to meet a future economic slowdown, and an
efficient, active labour market policy is an important cornerstone of this
work,” says Minister for Finance Magdalena Andersson.

A well-developed labour market policy

The Government proposes providing resources to increase the number of
participants in procured matching services in response to the approach of the
efforts to reform Arbetsförmedlingen (the Swedish Public Employment
Service). The proposal means that SEK 193 million will be provided in 2020.
Subsequently, it is estimated that SEK 348 million will be provided in 2021
and SEK 427 million in 2022.

It is estimated that Arbetsförmedlingen will receive SEK 350 million in 2021
and SEK 150 million in 2022 in administrative appropriation increases to
maintain the pace of the reform process, set long-term priorities and, in the
short term, avoid further cutbacks beyond those in 2019 and 2020 and which
the service had previously announced.

Additional funds amounting to SEK 427 million are proposed for 2020 to
curb the reduction of extra jobs and introductory jobs. The Government
proposes providing SEK 281 million in 2020 for employment training. The
aim of employment training is to strengthen an individual’s ability to find or
keep a job, and to make it easier for employers to find workers with the skills
they need. Those who are unemployed will be offered training in shortage
occupations.

The Government intends to introduce labour market entry agreements, with
lower wages and in line with proposals by the parties, to stimulate jobs for
new arrivals and long-term unemployed. Labour market entry agreements
will be expanded to include companies without collective agreements and
temporary work agencies in a way that ensures the advantages will not be
lost. It is proposed that for 2020, a total of SEK 84 million be provided for
labour market entry agreements. It is expected that SEK 85 million will be
provided for 2021 and SEK 117 million for 2022.

It is important that these funds are allocated on the basis of a gender
perspective.

Better integration

The difference in the employment rate between Swedish-born and foreign-



born people is still too large, particularly for women. The Government
therefore proposes providing a total of SEK 56 million for an intensive year
for new arrivals for quicker entry into the labour market. The ‘Swedish from
day one’ initiative for asylum seekers will be extended and SEK 50 million
will be provided for language training to those on parental leave.

To encourage asylum seekers wishing to arrange their own accommodation
to choose to live in an area with good prospects for a better reception, the
Government proposes changing accommodation regulations. As a general
rule, asylum seekers who move to certain areas with socioeconomic
challenges will not have the right to a daily allowance or special allowances.

Expanded Adult Education Initiative

The Adult Education Initiative will be expanded to include 93 000 places in
2020.

Those with little education run a higher risk of unemployment than those
with higher levels of education. It is therefore proposed that the education
entry grant initiative be continued to recruit people with substantial
education needs to enrol in studies. A more flexible range of educational
programmes will be introduced in higher vocational education in the form of
more individual courses. Resources will be made available to maintain the
quality of liberal adult education.

Investments in education are needed to meet society’s future need of skills
provision and to ensure strengthened welfare throughout the country. The
Government is giving particular priority to expanding essential higher
education programmes where there has been a major shortage of staff with
the right qualifications. It is proposed that the following programmes be
expanded: preschool teacher, teacher, engineer, town planning, health care
and doctor.

Funds will be provided to higher vocational education to allow a greater
range of individual courses and so facilitate skills development for those who
already have a job.

Dealing with the shortage of teachers is one of the most important challenges
Sweden faces. The supply of teachers will be increased through measures to
enhance recruitment to teacher training programmes and to give more
student teachers the opportunity to work and study at the same time, to
make it easier for people with higher education to change career or



supplement their education to become registered teachers, and to improve
the quality of teacher training.

Active business policy

Sweden is one of the world’s most innovative countries, and with innovation
we can provide solutions to different social challenges. The Government
proposes setting aside SEK 100 million annually between 2020 and 2022 for
initiatives that promote innovation and strengthen Swedish competitiveness
with links to the National Innovation Council.

Sweden is an export-dependent country and exports play a crucial role for
jobs and growth in the Swedish economy. It is important that the
Government mobilises its efforts to ensure that Sweden also performs well in
global competition in the long term. The Government is therefore producing
a detailed export and investment strategy in response to demand from the
business sector.

Almi Företagspartner AB will receive additional funds to help it develop its
activities and so contribute to strengthening Swedish competitiveness and
creating the conditions for more and growing businesses throughout the
country.

Published 20 September 2019



”Protect people, not jobs”
Opinion piece by Minister for Education Anna Ekström
and Minister for Employment and Gender Equality Eva
Nordmark.
Throughout the world, working life is transforming. Countries that aspire to
compete the global market have to keep pace with rapid developments. As a
consequence of accelerating digital transformation, automation and the
transition to climate neutrality, existing jobs will change, some will disappear
and many new ones will be created. In order for Sweden to continue to
spearhead technological innovation and the transition to climate neutrality,
working adults need to be equipped with more knowledge and given
significantly greater opportunity for upskilling and reskilling for new jobs.

In close consultation with the social partners, the Swedish Government is
now preparing the greatest freedom and security reform package for the
labour market in modern times. In 2022 the Swedish Government will
introduce an entirely new career transition scheme as part of a larger
package aimed at enhancing employment security, career transition
opportunities and employment protection in the labour market.

Everyone in Sweden who has worked for more than eight years will be given
the opportunity to study for up to one year with student finance (grants and
loans) providing at least 80 per cent of their previous income up to a
maximum amount. This ceiling is set at a generous level so that 81 per cent
of those who are expected to study will be able to receive the maximum
amount of the grant. In addition to this goverment support, those with a
higher income will often be entitled to benefits negotiated under collective
agreements, making it attractive for them to study.

Sweden has a long-standing tradition of the social partners negotiating the
rules of the labour market. This uniquely successful model has resulted in
very few days lost in industrial action, strong adaptability and real wage
growth. Our reform represents the next step in the Swedish model and is
based on the proposals negotiated between trade unions and employers. The
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fact that the social partners and the Government are able to provide this
career transition and social security system for Swedish wage earners, is a
testament to the strength of the Swedish model.

The career transition scheme will play an important role for ordinary
employees. The industrial workers who want to be employed in the new
battery factory or green steel production, will be able to learn the necessary
skills to make it possible. The assistant nurses who want to enhance their
knowledge and skills and specialise in, for example, dementia care, will be
able to do so. The engineers who feel they need to learn more about artificial
intelligence or machine learning will have a great opportunity pursuing that.

Those who will especially benefit from this reform are people in mid-life,
with children, mortgages and fixed expenses who did not previously view
reskilling and education as a viable alternative, despite the desire or need.

Thanks to the Swedish model based on strong partners who take
responsibility via collective agreements, we will build the world’s best career
transition system.

Anna Ekström 
Minister for Education

Eva Nordmark 
Minister for Employment and Gender Equality

Published 01 February 2022



Eva Nordmark discussed
transition package with OECD
Director for Employment, Labour and Social Affairs at
the OECD Stefano Scarpetta visited Sweden on Friday
to discuss the Government’s reform for improved
adaptability in the labour market. During his visit, Mr
Scarpetta met with Minister for Employment and Gender
Equality Eva Nordmark and representatives of the social
partners.
Mr Scarpetta from the Organisation for Economic Co-operation and
Development (OECD has visited Stockholm. The aim of the visit was to
study the Government’s transition package for improved long-term
flexibility, adaptability and security in the labour market. During his visit, Mr
Scarpetta met with Ms Nordmark together with Minister for Education Anna
Ekström’s State Secretary Kristina Persdotter. Mr Scarpetta also met with
representatives of the social partners to discuss their role in the transition
package.

The Government has approved the government bill ‘Flexibilitet,
omställningsförmåga och trygghet på arbetsmarknaden’ (flexibility,
adaptability and security in the labour market). The proposals come from an
agreement between the Government and the Centre Party and are based on a
proposal from the trade unions and private sector employers. All workers
will gain better opportunities for transition and skills development
throughout their working life. In March, the government bill was submitted
to the Riksdag for processing. The Riksdag is expected to decide on the
proposals in June 2022. When the reforms are fully operational, the
estimated total cost to central government will be around SEK 11 billion
annually.

Published 22 April 2022
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New Director-General of the ILO
The International Labour Organization (ILO) Governing
Body elected Gilbert Houngbo as the ILO’s 11th
Director-General on 25 March. Houngbo was most
recently President of the International Fund for
Agricultural Development (IFAD), Prime Minister of
Togo and Deputy Director-General of the ILO. Minister
for Employment Eva Nordmark and Deputy Minister for
Employment Johan Danielsson congratulate the new
Director-General.
“The Government congratulates Gilbert Houngbo on his new and  important
role as Director-General of the ILO. In these uncertain times, with the labour
market heavily impacted by Russia’s invasion of Ukraine, the role of the ILO
is more vital than it has been for a long time. The situation we are currently
experiencing highlights the significance of strong social institutions in our
societies, institutions that are the backbone of our democratic States. The
social partners should be an integral part of these institutions in all ILO
Member States,” says Ms Nordmark.

“I am delighted that Gilbert Houngbo has been elected as the new Director-
General. He brings extensive and multi-faceted experience of the UN
system, multilateral cooperation and labour market issues. With his solid
knowledge, Houngbo will continue to develop the organisation at a very
challenging time,” says Mr Danielsson.

Gilbert Houngbo’s term as ILO Director-General begins on 1 October 2022.
He was elected on 25 March at the 344th Session of the Governing Body.
Sweden has been a regular member of the ILO Governing Body since
June 2021. As a regular member, Sweden has the right to vote and speak at
Governing Body sessions and when the Director-General is elected.

Published 31 March 2022
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Ukraine and the Swedish labour
market
Since Russia invaded Ukraine on 24 February, the
number of people leaving Ukraine has increased
rapidly. At a press briefing on 21 March, Minister for
Employment Eva Nordmark and Minister for Integration
and Migration Anders Ygeman reported on what applies
on the Swedish labour market for people covered by the
Temporary Protection Directive.
The Temporary Protection Directive adopted by the EU means that people
who have fled from Ukraine can be granted a residence permit with
temporary protection. Residence permits will initially be valid until 4 March
2023, with the possibility to extend them for another two years.

“Many people coming now want to start working. The basic premise is that
they should be able to support themselves through work or private savings. A
person who is granted a residence permit with temporary protection under
the Temporary Protection Directive will also be granted a work permit,” says
Ms Nordmark.

People who have a residence permit with temporary protection who are
entitled to work in Sweden are also allowed to register as a jobseeker with
Arbetsförmedlingen. The agency can provide tips, advice and support in
various languages about the labour market and applying for jobs in Sweden.
There are currently many temporary job vacancies that can be applied for.

“We have already seen examples of employers who are interested in hiring
people from Ukraine. This is very welcome. I would like to encourage all
employers in need of workers who have not already contacted
Arbetsförmedlingen to do so,” says Ms Nordmark.

Published 24 March 2022
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Eva Nordmark to New York to take
part in session of the UN
Commission on the Status of
Women
On 14–17 March, Minister for Employment and Gender
Equality Eva Nordmark will take part in a session of the
Commission on the Status of Women (CSW66). The
theme is achieving gender equality in the context of
climate change.
“It feels especially important to take part in CSW66 and stand up for human
rights when Russia’s illegal aggression against Ukraine forces primarily
women and children to flee. This year’s theme also focuses on one of the
most important issues of our time: climate change. I look forward to making
progress on both gender equality and climate change,” says Ms Nordmark.

During the session, Ms Nordmark will make Sweden’s keynote speech in the
General Assembly, take part in several side events and have bilateral
meetings with various states and multilateral organisations. Ms Nordmark
will lead Sweden’s delegation, which consists of representatives from civil
society, public authorities, the Government and the Riksdag. Due to
COVID19 restrictions, parts of the delegation will take part digitally via link
from Stockholm.

Ms Nordmark will take part in several side events during the week.

15 March: Give the opening address at a side event on women’s rights
and economic empowerment during an event organised together with the
United States and Korea.
15 March: Give the opening address at a side event on online violence
against women. The South Korean Minister of Gender Equality and
Family will also speak.
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17 March: Take part in a side event co-organised by Sweden on climate
change and gender equality together with the Czech Republic and
France (the Presidency trio holding their Presidencies of the Council of
the European Union one after the another).

During CSW, the Nordic gender equality ministers will also meet with
Executive Director of UN Women Sima Sami Bahous. At the meeting, a
Nordic commitment on gender equality and climate will be launched and
submitted.

Published 15 March 2022



Historic transition package for
flexibility, adaptability and security
in the labour market
On 27 January 2022 the Government decided on a
historic transition package to improve flexibility,
adaptability and security in the labour market in the long
term. The proposals are based on an agreement
between the Government and the Centre Party.
On 27 January 2022 the Government decided on two proposals on a labour
law reform and a new career transition assistance scheme to be referred to
the Council on Legislation for consideration.

The proposals are based on an agreement between the Government and the
Centre Party, stemming from the January Agreement. The proposals are in
line with the agreement in principle that the social partners in the private
sector had referred to the Government. The social partners’ intention was to
take an integrated approach to tackling factors that together can create
flexibility, adaptability and security in the labour market. They jointly
requested that the Government propose how the agreement in principle
should be implemented with regard to employment protection and the
associated unemployment insurance issues, and how it should be
implemented in line with the social partners’ proposals on a new public
organisation for basic transition and skills support and a new and parallel
form of publicly financed student finance.

The Government’s proposals include:

Labour law will be reformed, giving employers greater flexibility and better
opportunities to adapt skills to operational requirements. Security for
employees will be increased through improved predictability in a variety of
terms of employment, such as standard working hours and forms of
employment. Wider possibilities will be introduced for employers to make

https://www.government.se/


exceptions to the order of priority rules and lower costs when terminating
employment, whereby exceptions to the order of priority rules will be
extended by one person, and the limit on the size of the employer will be
removed. The rules on termination of employment on objective grounds will
be made clearer so as to increase predictability for employers and
employees. Employers will no longer bear wage costs in the event of
disputes concerning the validity of termination. Overall, the reform will
make it easier for small and growing businesses to recruit staff and employ
them on a permanent basis. The balance between different terms of
employment will be improved. General fixed-term employment contracts
will be replaced by a new form of fixed-term employment contracts that
more rapidly transform into indefinite term employment contract – the time
period will be halved. In the event of re-regulation of employees’ working
hours, employers must follow specific order of priority rules and employees
will be entitled to an adjustment period of up to three months. Hiring of
temporary staff and full-time work will be regulated.

A new student finance scheme for transition and retraining will be
introduced to strengthen employees’ position in the labour market. The
scheme will make it significantly easier for people in mid-life and with work
experience to undertake further education or training using student finance
in the form of grants and loans which, for the vast majority, will be
equivalent to at least 80 per cent of their wages. Professionals will be able to
study for up to 44 weeks (equivalent to one year) while receiving the new
student finance. At a time when society and the labour market are changing
increasingly rapidly as a result of the digital transformation, the green
transition, etc, it is important that people can develop their skills throughout
their working lives through lifelong learning. The new student finance
scheme is a reform for the freedom of Sweden’s workers, who will now have
new and improved opportunities to strengthen their position in the labour
market. Self-employed people will also be eligible for the scheme.
Individuals will be able to initiate their own continuing skills development
and retraining to strengthen their position in the labour market. This will
strengthen the skills supply for employers, boost Sweden’s competitiveness
and strengthen individuals’ power over their own lives.

The proposed date of entry into force of these legislative amendments is 30
June 2022.

Additional proposals concerning basic retraining and skills support

The memorandum Grundläggande omställnings- och kompetensstöd – för



flexibilitet, omställningsförmåga och trygghet på arbetsmarknaden (‘Basic
retraining and skills support – for flexibility, adaptability and security in the
labour market’, Ministry Publications Series 2021:16) that was circulated for
consultation proposed the introduction of a new basic transition and skills
support scheme. The scheme will aim to strengthen the position of
individuals in the Swedish labour market. The basic transition and skills
support will consist of public basic support for individuals who are not
covered by collective agreements, and central government financing of the
basic transition and skills support provided by registered transition
organisations. The consultation concerning the memorandum has identified a
need to supplement certain proposals to make the scheme fit for purpose.
The Ministry of Employment has therefore decided that an addendum to the
proposal will be circulated for consultation.  

The proposed act on retraining and skills support does not have to be
referred to the Council on Legislation. 

Central government costs of the proposals

When the reforms are fully operational (in 2026), the estimated total cost to
central government will be around SEK 11 billion annually, taking into
account wage trends. The annual cost of the new student finance scheme
will vary, as it is partly linked to economic developments. Retraining support
will be provided subject to the availability of funds.

Inquiry on collectively agreed unemployment benefits

Acting on a proposal by the social partners, in August 2021 the Government
appointed an inquiry tasked with reviewing the conditions for a new form of
collectively agreed unemployment benefits. The inquiry is due to submit its
final report by 15 December 2024.
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Eva Nordmark took part in EU
meeting on gender equality
Minister for Employment and Gender Equality Eva
Nordmark took part in a digital meeting with other EU
gender equality ministers on Monday 31 January. At the
meeting, Ms Nordmark presented the priorities of the
Swedish Presidency of the Council of the EU in 2023 in
this area.
Gender equality ministers from most of the EU Member States took part in
the meeting, at which a trio Presidency declaration on gender equality was
presented. The declaration was jointly prepared by France, Czechia and
Sweden. Sweden presented its activities in the area of gender equality ahead
of its Presidency of the Council in 2023.

The meeting also included discussions on women’s labour force participation
and gender equality in working life in a life-course perspective. Ms
Nordmark stressed the importance of increasing the employment rate among
foreign-born women, and also women’s right to full-time employment and to
gender equality in lifelong learning.

Published 31 January 2022
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Change of government, 30
November 2021
Today in the Riksdag, Prime Minister Magdalena
Andersson announced the ministers who will serve in
the Government. The change of government takes place
at a Council of State at the Royal Palace presided over
by His Majesty the King. The Council of State begins at
13.00.
Sweden’s new Government consists of the Prime Minister and 22
ministers.

Prime Minister’s Office

Magdalena Andersson, Prime Minister

Hans Dahlgren, Minister for EU Affairs

Ministry of Employment

Eva Nordmark, Minister for Employment and Gender Equality

Johan Danielsson, Minister for Housing and Deputy Minister for
Employment

Ministry of Finance

Mikael Damberg, Minister for Finance

Max Elger, Minister for Financial Markets

Ida Karkiainen, Minister for Public Administration

Ministry of Defence

Peter Hultqvist, Minister for Defence
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Ministry of Infrastructure

Tomas Eneroth, Minister for Infrastructure

Khashayar Farmanbar, Minister for Energy and Digital Development

Ministry of Justice

Morgan Johansson, Minister for Justice and Home Affairs

Anders Ygeman, Minister for Integration and Migration

Ministry of Culture

Jeanette Gustafsdotter, Minister for Culture

Ministry of the Environment

Annika Strandhäll, Minister for Climate and the Environment

Ministry of Enterprise and Innovation

Karl-Petter Thorwaldsson, Minister for Business, Industry and Innovation

Anna-Caren Sätherberg, Minister for Rural Affairs

Ministry of Health and Social Affairs

Lena Hallengren, Minister for Health and Social Affairs

Ardalan Shekarabi, Minister for Social Security

Ministry of Education and Research

Anna Ekström, Minister for Education

Lina Axelsson Kihlblom, Minister for Schools

Ministry for Foreign Affairs

Ann Linde, Minister for Foreign Affairs

Anna Hallberg, Minister for Foreign Trade and Nordic Affairs

Matilda Ernkrans, Minister for International Development Cooperation



Press contacts:

Linda Romanus, Press Secretary to Prime Minister Magdalena Andersson

Tel: +46 73 543 61 59

Johan Ekström, Press Secretary to Prime Minister Magdalena Andersson

Tel: +46 73 086 32 01

Tove Kullenberg, Press Secretary to Minister for EU Affairs Hans Dahlgren

Tel: +46 73 842 50 59

Nadja Yusuf, Press Secretary to Minister for Employment and Gender
Equality Eva Nordmark

Tel: +46 73 085 00 49

Fredrik Persson, Press Secretary to Minister for Housing and Deputy
Minister for Employment Johan Danielsson

Tel: +46 73 072 81 36

Mirjam Kontio, Press Secretary to Minister for Finance Mikael Damberg

Tel: +46 73 074 05 57

Simon Sätherberg, Press Secretary to Minister for Financial Markets Max
Elger

Tel: +46 73 086 23 07

Mikael Lindström, Press Secretary to Minister for Public Administration Ida
Karkiainen

Tel: +46 73 078 52 60



Toni Eriksson, Press Secretary to Minister for Defence Peter Hultqvist

Tel: +46 73 072 83 16

Jennie Zetterström, Press Secretary to Minister for Infrastructure Tomas
Eneroth

Tel: +46 73 053 92 70

Sofia Brändström, Press Secretary to Minister for Energy and Digital
Development Khashayar Farmanbar

Tel: +46 73 065 16 12

Sofie Rudh, Press Secretary to Minister for Justice and Home Affairs
Morgan Johansson

Tel: +46 72 545 74 21

Per Strängberg, Press Secretary to Minister for Integration and Migration
Anders Ygeman

Tel: +46 73 093 90 56

Tora Heckscher, Press Secretary to Minister for Culture Jeanette
Gustafsdotter

Tel: +46 73 093 50 83

Håkan Gestrin, Press Secretary to Minister for Climate and the Environment
Annika Strandhäll

Tel: +46 73 038 20 42

Kajsa Loord, Press Secretary to Minister for Business, Industry and
Innovation Karl-Petter Thorwaldsson



Tel: +46 73 075 97 31

Max Ney, Press Secretary to Minister for Rural Affairs Anna-Caren
Sätherberg

Tel: +46 73 094 25 40

Elin Aarflot, Press Secretary to Minister for Health and Social Affairs Lena
Hallengren

Tel: +46 73 274 23 53

Hanna Kretz, Press Secretary to Minister for Social Security Ardalan
Shekarabi

Tel: +46 73 064 96 04

Anja Lindberg Sundberg, Press Secretary to Minister for Education Anna
Ekström

Tel: +46 76 116 77 45

Maria Soläng, Press Secretary to Minister for Schools Lina Axelsson
Kihlblom

Tel: +46 72 206 19 47

Andreas Enbuske, Press Secretary to Minister for Foreign Affairs Ann Linde

Tel: +46 76 130 58 86

Vidar Jakobinuson Lindgren, Acting Press Secretary to Minister for Foreign
Trade and Nordic Affairs Anna Hallberg

Tel: +46 73 840 33 12



Darina Agha, Press Secretary to Minister for International Development
Cooperation Matilda Ernkrans

Tel: +46 73 592 85 48
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Sweden’s new Government
Today in the Riksdag, Prime Minister Stefan Löfven
announced the ministers who will serve in the
Government. The change of government will take place
at a Council of State at the Royal Palace presided over
by His Majesty The King. The Council of State will begin
at 14.15.
Sweden’s new Government consists of the Prime Minister and 21 ministers.

Prime Minister’s Office

Prime Minister

Stefan Löfven

Minister for EU Affairs

Hans Dahlgren

Ministry of Employment

Minister for Employment

Eva Nordmark

Minister for Gender Equality and Housing, with responsibility for urban development, anti-
segregation and anti-discrimination

Märta Stenevi

Ministry of Finance

Minister for Finance

Magdalena Andersson

Minister for Public Administration
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Lena Micko

Minister for Financial Markets and Deputy Minister for Finance

Åsa Lindhagen

Ministry of Defence

Minister for Defence

Peter Hultqvist

Ministry of Infrastructure

Minister for Infrastructure

Tomas Eneroth

Minister for Energy and Digital Development

Anders Ygeman

Ministry of Justice

Minister for Justice and Migration

Morgan Johansson

Minister for Home Affairs

Mikael Damberg

Ministry of Culture

Minister for Culture and Democracy, with responsibility for sport

Amanda Lind

Ministry of the Environment

Minister for Environment and Climate, and Deputy Prime Minister

Per Bolund

Ministry of Enterprise and Innovation

Minister for Business, Industry and Innovation



Ibrahim Baylan

Ministry of Health and Social Affairs

Minister for Health and Social Affairs

Lena Hallengren

Minister for Social Security

Ardalan Shekarabi

Ministry of Education and Research

Minister for Education

Anna Ekström

Minister for Higher Education and Research

Matilda Ernkrans

Ministry for Foreign Affairs

Minister for Foreign Affairs

Ann Linde

Minister for International Development Cooperation

Per Olsson Fridh

Minister for Foreign Trade and Nordic Affairs

Anna Hallberg
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Sweden gathers Member States to
protest against European
minimum wages
At Sweden’s initiative, several EU Member States
gathered to discuss the Minimum Wage Directive. The
meeting resulted in several Member States joining
together to send a letter to the EU Presidency. In the
letter, the ministers object to the way the issue has been
handled, and suggest that a legally binding directive is
not the right approach.
The letter sends a clear message that negotiations on the issue should wait
for the opinion now being prepared by the Council’s Legal Service on the
proposed minimum wage’s compatibility with the legal basis.

– It is important to gather many Member States in order to influence the
issue. From Sweden’s perspective, we are very concerned that the legislative
proposal could have a negative effect on our wage formation model and
consider that the EU should not interfere in determining which wages and
conditions should apply in Member States. The Government will continue to
take forceful action to ensure that the proposal from the European
Commission does not jeopardise the Swedish collective agreement model
and the social partners’ responsibilities for wage formation, says Minister for
Employment Eva Nordmark.

The letter was signed by ministers from Austria, Estonia, Ireland, the
Netherlands, Denmark, Hungary, Malta, Poland and Sweden.

Published 19 February 2021
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Eva Nordmark discusses COVID-
19 pandemic with ILO Director-
General
Today, Tuesday, Minister for Employment Eva
Nordmark took part in a meeting with ILO Director-
General Guy Ryder. The purpose of the meeting was to
discuss issues such as the impact of the COVID-19
pandemic on the labour market.
Minister for Employment Eva Nordmark met with Guy Ryder, Director-
General of the International Labour Organization (ILO) on Tuesday. The
topics discussed included the work of the future, green transition in the
labour market and the COVID-19 pandemic.

“The COVID-19 pandemic has hit the labour market hard, which has had a
massive impact on already vulnerable groups. A working life built on
precarious employment and exploitation increases the risk of spreading
COVID-19, and of social and financial vulnerability,” says Ms Nordmark.

 Ms Nordmark and Mr Ryder discussed the need for more employers in the
world to be covered by security systems to mitigate the financial impact of
the pandemic, as well as the importance of stepping up working environment
efforts globally to protect workers in the crisis. They also discussed the
importance of social dialogue and international cooperation in handling both
the current pandemic and future crises.

On Tuesday, Ms Nordmark will also take part in a digital conference
organised by the Swedish ILO Committee marking 100 years of cooperation
between Sweden and the ILO. Mr Ryder will also take part in the
conference. The Committee will launch an anthology highlighting Sweden’s
cooperation with the ILO at the conference.

Published 17 November 2020
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European Commission wants to
protect the Swedish model
Yesterday, the European Commission presented a
proposal for a framework for adequate minimum wages
across EU Member States. The Government welcomes
the fact that the proposal will not impose an obligation
on Sweden to introduce a statutory minimum wage or
make collective agreements universally applicable.
European Commission President Ursula von der Leyen announced when she
took office that she intended to present a legal proposal on minimum wages
during her tenure. Today, the Commission proposed an EU directive. It
proposes a framework at EU level to ensure adequate minimum wage levels
and workers’ access to minimum wage protection, either through statutory
minimum wages or wages set by collective agreements. In the proposal, the
Commission writes that the Directive does not interfere with the freedom of
Member States to either set statutory minimum wages or promote access to
minimum wage protection through collective agreements. It is explicitly
stated that the Directive does not entail an obligation on Member States to
introduce statutory minimum wages or make collective agreements
universally applicable, which the Government welcomes.

The Government, in close dialogue with the social partners, has worked to
ensure that the proposal on minimum wages is not legally binding. The
Government also has particularly close cooperation with Denmark, which
has a similar labour market model to that in Sweden.

“I am strongly critical of EU interference in wage formation. But I can also
say that the Commission has designed a proposal that respects countries
where wages are solely set through collective agreements. It is now
important that we examine the proposal carefully and continue to work
closely with other countries,” says Minister for Employment Eva Nordmark.
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Essentially, the Government remains critical of the EU’s decision to move
forward with a legally binding directive. Sweden, in cooperation with other
relevant actors, will continue to make it clear that the EU should not
interfere in the Swedish collective agreement model.

“Addressing social challenges is important for the cohesion of the entire EU.
But proposals from the EU to achieve this must not risk destroying wage
formation in countries such as Sweden, where it’s already working well. The
Government will not accept the EU deciding which wages should apply in
Sweden. Trade unions and employers will continue to negotiate conditions
and wages in the Swedish labour market,” says Ms Nordmark.
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SEK 30 million to fight work-
related crime
In the Budget Bill for 2021, the Government proposes a
permanent increase of SEK 30 million in the Swedish
Work Environment Authority’s administrative
appropriation. This will better enable the Swedish Work
Environment Authority and other agencies to work in a
focused and collaborative manner to continue to fight
fraud, regulatory non-compliance and crime in the
Swedish labour market. The Government’s proposal is
based on an agreement between the government
parties, the Centre Party and the Liberal Party.
In 2018–2020 the Government has invested SEK 18 million per year to
strengthen efforts to combat unfair competition in the labour market. The
Government has previously tasked eight agencies – Arbetsförmedlingen (the
Swedish Public Employment Service), the Swedish Work Environment
Authority, the Swedish Economic Crime Authority, Försäkringskassan (the
Swedish Social Insurance Agency), the Swedish Gender Equality Agency,
the Swedish Migration Agency, the Swedish Police Authority and the
Swedish Tax Agency – with jointly developing efficient and effective
working methods in 2018–2020 for multi-agency controls to combat fraud,
regulatory non-compliance and work-related crime. This assignment was
coordinated by the Swedish Work Environment Authority.

In February 2020, the Minister for Employment decided to task an inquiry
with following up and analysing the work on multi-agency controls to fight
fraud, regulatory non-compliance and work-related crime. The inquiry will
also propose measures in this area and actions required to ensure that efforts
are effective and efficient. The final report is due by 30 December 2020.

The proposal is due to come into force on 1 January 2021 through
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appropriation directions to the Swedish Work Environment Authority. The
Government intends to inform about continued measures to fight fraud,
regulatory non-compliance and crime in the Swedish labour market.
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Eva Nordmark comments on the
situation concerning union rights in
Belarus
Minister for Employment Eva Nordmark has urged the
Belarusian Government to fully respect workers’ rights
and freedoms and to release the detained trade
unionists.
“I take a very serious view of the union rights violations taking place in
connection with the protests following the election. The election was neither
free nor fair. I urge the Belarusian Government to fully respect workers’
rights and freedoms and to release the detained trade unionists who took part
in peaceful protests and strikes,” says Ms Nordmark.

Belarus has ratified the International Labour Organization’s (ILO) core
conventions and has thereby committed to respecting the freedom of
association, including the right to organise and take part in strikes. The
country has been repeatedly criticised by the ILO Committee of Experts for
restricting the freedom of association. In Belarus, trade union organisations
are not allowed to receive support from foreign organisations to hold
meetings, demonstrations or strikes, or to produce or distribute campaign
material or hold seminars. The right to strike is very limited and any breach
of the extremely strict legislation may result in trade union organisations
being banned.

Published 16 September 2020
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Letter calls for Nordic model in the
EU
Minister for Employment Eva Nordmark, together with
Denmark’s Minister for Employment Peter
Hummelgaard, has sent a letter to European
Commissioner Nicolas Schmit. In the letter, they urge
the EU to safeguard the Nordic model, in which trade
unions and employers negotiate wages.
“We have a strong and well-functioning labour market model in Sweden. I
will not accept the EU interfering in wage formation in Sweden. Trade
unions and employers will continue to negotiate conditions and wages in the
Swedish labour market. Together with Denmark, we have outlined how the
EU can promote wage formation based on collective agreements rather than
statutory minimum wages,” says Ms Nordmark.

The European Commission has announced an initiative to ensure that all
workers in the EU receive a reasonable minimum wage. In a joint letter to
European Commissioner Nicolas Schmit, Ms Nordmark and Mr
Hummelgaard write that they do not believe that binding regulations on a
minimum wage is the right way to achieve fair wages in the EU. Instead,
they advocate the Nordic model, where employers and employees negotiate
wages. The Commission is urged to identify and respond to the challenges
facing the social dialogue in the Member States.

The Commission’s proposal is expected to be presented during the fourth
quarter of this year. A second and final consultation with the social partners
at EU level on a possible initiative is currently in progress.

On Friday afternoon, Ms Nordmark will have a bilateral discussion with Mr
Schmit.
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Eva Nordmark takes part in EU
meeting on measures for
employment and businesses in
light of COVID-19
Yesterday, Thursday 19 March, EU employment and
social ministers took part in an informal video
conference. The agenda included issues related to the
socio-economic consequences of COVID-19.
Minister for Employment Eva Nordmark and her EU counterparts discussed
the impact of COVID-19 on employment and welfare systems in EU
Member States. The socio-economic consequences of COVID-19 are one of
four priority areas identified by EU leaders.

“Sweden has taken forceful action and presented a crisis package to mitigate
the impact on Swedish jobs and businesses. A system for short-term layoffs
was rapidly put in place and this is an important support for both businesses
and employees in saving jobs. In today’s meeting, I emphasised the
importance of a well-functioning EU single market even in difficult times if
we are to succeed in reducing the impact of the crisis on jobs and
businesses,” says Ms Nordmark.     

The ministers also discussed how EU instruments such as the European
Social Fund can be adapted and used.

“In Sweden, we are now looking at the possibility of certain initiatives within
the national Social Funds programme to respond to the challenge facing the
labour market,” says Ms Nordmark.     

For more information and interview requests, please contact Gabriel
Dahlander, Press Secretary to the Minister for Employment.
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Statement by Ms Eva Nordmark,
Minister for Gender Equality,
Ministry of Employment,
Commission on the Status of
Women
Eva Nordmark. Minister for Employment and Gender
Equality. Commission on the Status of Women. New
York. 15 March 2022. Check against delivery.
Madame Chair,

Excellencies, delegates, Ladies and Gentlemen, dear brave Ukrainians in this
room and elsewhere,

It is an honour for me to address the 66th session of the Commission on
the Status of Women. Sweden aligns itself with the statement made by
France on behalf of the EU, and its Member States.
Our thoughts today are with everyone living in conflict situations and
other emergencies – Afghanistan, Yemen, Ethiopia – and not least in
Ukraine.
The Russian invasion is unprovoked, illegal and indefensible.
The impact on the civilian population has been immense, and a huge
number of people, not least women and children, have been forced to
flee their homes.
We stand united in strong solidarity with the Ukrainian people. My
government will continue to support Ukraine and hold Russia fully
responsible for their aggression. We all have an obligation to strongly
condemn this invasion.

Ladies and Gentlemen,
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I am a proud member of the Swedish feminist government with a
feminist foreign policy.
Women’s economic empowerment is key to achieve gender equality.
We must close the gender gap in the labour market. When you make
your own money, you can choose your own life.
To close the gender pay gap, we need political reforms like parental
leave for both mothers and fathers, affordable child-care and individual
taxation. Women and men must share the responsibility to provide for
and to care for their families.

Ladies and gentlemen,

Human rights are universal and apply to all. Everyone must be able to
fully enjoy their human rights. Regardless of sex, gender identity or
expression, ethnicity, religion or other belief, disability, sexual
orientation, age or other status. 
Our feminist Government is committed to ensure equal rights and the
full and equal enjoyment of human rights of LGBTQI-persons.

Ladies and Gentlemen!

Its urgent to stop the fossil emissions and to accelerate a just climate
transition. If we make it right, this can lead to new, better and green jobs
for both women and men.  This is an opportunity we can’t miss!
That has become clear in the northern part of Sweden, where I was born
and raised. New, green industries are producing batteries and the world’s
first fossil-free steel, creating thousands of jobs.

Ladies and Gentlemen!

The COVID-19 pandemic has shown to affect everyone, everywhere.
Most critical, the COVID-19 pandemic has globally increased the risk of
women being subjected to men’s violence. The risk for gender based and
‘honour’-based violence, as well as prostitution and trafficking, has also
increased.
Therefore my Government has adopted a 99 point Action Programme
for preventing and combating men’s violence against women.
We can never accept that anyone is denied their rights to decide over
their own lives and their own bodies. The blame must be put where it
belongs: on the perpetrators.

Ladies and Gentlemen!



The COVID-19 pandemic, the climate crisis and a war in Europe are
profound shocks to our societies.
Our joint and multi-lateral efforts must be intensified.
We must continue to stand up for women’s and girls’ full enjoyment of
human rights, including their sexual and reproductive health and rights.
We must continue promoting access to safe and legal abortions,
contraceptives, and comprehensive sexuality education.
We must continue to stand up for peace, and security.
Responding to the pandemic and the climate crisis is about building a
better world and a better future for all.

Thank you for your attention!
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